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Brigham Young University
BYU and Department Mission
In keeping with its mission Brigham Young University seeks to develop students of faith, intellect, and character who have the skills and the desire to continue learning and to serve others throughout their lives. These are the common aims of all education at BYU. Both those who teach in the classroom and those who direct activities outside the classroom are responsible for contributing to this complete educational vision. A BYU education should be (1) spiritually strengthening, (2) intellectually enlarging, and (3) character building, leading to (4) lifelong learning and service.

The Department of Communications exists to help students become professional and scholarly communicators whose messages contribute to a better society by benefiting the organizations for which they work and the audiences they reach. This necessarily requires an appreciation for a diverse workplace and social environment, and skills to ensure inclusiveness in personal and professional life.
Goal and Objectives

In support of the mission of BYU and the Department of Communications, it is our goal to create an environment and atmosphere of inclusiveness, and to engender appreciation for diversity and for diverse contributions to our professions and to society as a whole. Objectives to support this goal include:
· Increase students’ appreciation for diversity and the acquisition of skills to engender inclusiveness throughout departmental curriculum.

· Create a diverse educational environment by recruiting (within the university’s established parameters) diverse faculty and students.

· Support and provide (where appropriate) experiences that will enhance student and faculty appreciation of diversity and inclusiveness.
· Integrate the diverse cultural and international experiences and backgrounds of our students into learning experiences

· Maintain the above institutional average diversity of students in the department.

Strategies and Tactics

Curriculum: All faculty and part time instructors are encouraged to include issues of diversity as they relate to the particular course being taught and to reflect that value in the course syllabus. This inclusion may be through lectures, guest speakers, discussions, assignments or any other appropriate curricular tool, but should be clearly identified in the syllabus and be designed for students to have an appropriate learning experience that will result in increasing their appreciation for diversity in the profession and society, and/or acquiring the skills to function well in a diverse environment. Faculty and instructors are also encouraged to draw on the rich cultural experiences of international students and of students who have lived abroad to enhance the discussions and learning experiences in and out of class.
Faculty and Staff: Searches for faculty and staff will include standard university verbiage regarding nondiscrimination. Searches for faculty and administrative staff for student labs will be posted in appropriate places to ensure as diverse a pool of applicants as possible within the parameters of the university and its sponsoring institution, The Church of Jesus Christ of Latter-day Saints. Not only should searches be active in pursuing applicants of gender and racial diversity, but also in identifying applicants who could bring professionally, intellectually and scholarly diverse experience and ideas to the department.

Students: The faculty and administration of the department will take advantage of opportunities to recruit and mentor students of diverse backgrounds and experience including gender, racial, geographic and other kinds of diversity within the parameters of the university and its sponsoring institution. Faculty will seek to identify such students through their introductory courses and strive to recruit them to apply to the department majors, and mentor them in the process as appropriate.

Curricular and Extra-curricular Activities: The department will seek to enhance diversity through departmental programs, student activities, speakers and guests hosted by the department, and encouragement and support of university events and speakers that bring diverse ideas and experiences to campus. The department will support professional and pre-professional society efforts to engender appreciation for diversity and inclusiveness, like the diversity initiative in PRSSA and the student chapter of the National Association of Hispanic Journalists.
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